The 
Introduction:
In the present global market, companies face cut throat competition, regardless of industry. To develop a competitive advantage, it is important that firms truly leverage the workforce as a competitive weapon. A strategy for improving workforce productivity and to derive higher value for the firm has gained importance. Firms seek to optimize their workforce through comprehensive human capital development programs not only to achieve business goals but also for a long term survival and sustainability. To accomplish this undertaking, firms need to invest resources to ensure that employees have the knowledge, skills, and competencies they need to work effectively in a rapidly changing and complex environment. In response to the changes, most firms have embraced the notion that Human Capital could enhance competitive advantage that will in turn facilitate higher performance. Human Capital Development becomes a part of an overall effort to achieve costeffective firm performance. Although there is a broad consensus that Human Capital has positive effects on firms' performance, the notion of performance for Human Capital remains largely untested. In the present economy knowledge, information, information technologies are the dominating resources in the knowledge based world. Practitioners and academicians also have paid significant attention to the role of knowledge for global competitiveness and they believe that intangible assets or intellectual capital (IC) is the lever for maintaining competitive advantage and sustainable corporate performance. In reality the wealth of the modern economy no longer depends on physical assets rather it depends on intangible assets. Intellectual capital is associated with the main source of individual, organizational as well as national competitiveness in today's knowledge economy (Wigg, 1997) . Not only that, there are several companies (mainly, service sector companies or knowledge intensive companies) earn profit and maintain their existence in the present economy merely depending upon the intangible assets or intellectual assets. Canadian Institute of Chartered Accountants' survey concludes that intellectual assets are crucial for firm's success (Ghosh and Wu, 2007) . Abernathy et al., (2003) estimate that investment in intellectual capital creates twice fruits as compared to the same amount of investment in physical assets. However, benefits of intangibles are difficult to define measure and quantify. This suggests that traditional measures of a company's performance, which are based on conventional accounting principles, may be unsuitable in the new economy in which competitive advantage is driven by intellectual capital (Edvinsson and Malone 1997, Pulic 1998 Lev (2001) suggests that the physical and financial assets of firm can only generate normal earnings; abnormal earnings are created through the development of intangible assets. Therefore, in the knowledge economy intellectual capital plays a vital role to enhance business financial performance as well as market value. The present study is a modest attempt to determine the intellectual capital performance and to examine whether intellectual capital performance related with corporate financial performance of Indian knowledge intensive companies or not.
Definition of Intellectual Capital:
There are a lot of definitions of intellectual capital: Intellectual Capital has also been defined as the difference between a firm's market value and the cost of replacing its assets. It is those things that we normally cannot put a price tag on, such as expertise, knowledge and a firm's organizational learning ability 1 . Market value equals book value plus intellectual capital, with book value usually only the tip of the iceberg of wealth. Intellectual Capital encompasses much more than patents, copyrights and other forms of intellectual property. It is the sum and synergy of a company's knowledge, experience, relationships, processes, discoveries, innovations, market presence and community influence 2 . The most widely used definition of Intellectual Capital is "knowledge that is of value to an organization." Its main elements are Human Capital, Structural Capital, and Customer Capital. That definition suggests that the management of knowledge (the sum of what is known) creates Intellectual Capital 3 .
Characteristics of Intellectual Capital:
Although Intellectual Capital is similar to tangible assets in its potential for generating future cash flows, it is radically different from tangible capital in the following respects: Intellectual Assets are non-rival assets. Unlike physical assets which can only be used for doing one 
Review of Empirical Studies of Intellectual Capital:
The main purpose of mentioning and reviewing these previous empirical studies here is to understand and confirm that intellectual capital is the fundamental and crucial asset for organizational survival and success and these studies have proved it. Secondly these studies also confirm that previously intellectual capital and strategic planning are not combined in one single empirical study and in which the intellectual capital mediates the relationship between strategic planning and organizational performance. 
Conclusion:
This paper has presented the review of empirical studies conducted from intellectual and organizational performance perspective. The in-depth review of literature in this context shows that intellectual capital plays an important and fundamental role in the organizational performance and it is considered as the basic fundamental strategic knowledge based resource for any kind of organization. Thought the review of this literature proves that intellectual capital have significant positive impact on organizational performance but a wide literature is present in the context of large organizations and is in western context, and thus this review also shows that there is lack of studies in the context of intellectual capital from developing countries context and more. Therefore the empirical studies should be encouraged in developing countries as Pakistan and Malaysia from intellectual capital and SMEs performance perspective.
